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Hiring is increasing but finding qualified talent remains 
a challenge

2

• In a quarterly survey of chief executives, the 
Business Roundtable found that 52 percent of 
companies planned to hire workers in the 
United States over the next six months –
Business Roundtable, March 2011

• In a recent survey, the commission found that 61 
percent of U.S. employers say it is difficult to 
find qualified workers to fill vacancies at their 
companies. Structural shifts in the economy are 
creating a widening disparity between the skills 
and experience that workers have and those 
increasingly demanded by the workplace.               
– Business Roundtable, December 2010

• There are many available workers applying for 
many jobs (some they aren’t qualified for), and at 
the same time, there are hard-to-fill jobs that 
require a very comprehensive and competitive 
recruitment strategy to find few potential 
candidates.  - SHRM Future Insights:  The top 
trends according to SHRM’s HR subject matter 
expert panels 



• Difference between an academic CV and a 
professional resume

• Skills and talents that would be applicable for private 
sector organizations (start-ups, consulting, fortune 500 
etc)

• How to bridge the gap and communicate your 
uniqueness

• Case study 1 – Resume Makeover
• Case study 2 – Resume Makeover
• Key learnings and takeaways
• Q&A

“Lost in Translation” - Overview



CV v Resume – What does it mean?



Differences between a CV & Resume
CV Resume

Audience

1. Academic
2. Fewer stakeholders
3. Professor is a key 

decision maker
4. They already speak 

“your” language

1. Employer 
2. Multi stakeholders
3. Decision makers 

• Hiring Manager
• Human Resources
• Potential Team 

mates
4. Multi-lingual

What is valued

Passion for
1. Scholarship
2. Technical Expertise

Passion for
1. Practical

• Meet deadlines
• Communicate with 

others
• Work in teams
• Manage people



Differences between a CV & Resume
CV Resume

Components

1. Objective
2. Research Interests
3. Research

Experience
4. Academics
5. Publications
6. Technical Skills
7. Awards
8. References

1. Executive Summary
2. Professional Experience
3. Education
4. Awards
5. Publications (only if 

relevant to employer or 
role you are applying 
for)

6. Associative

Page Length ∞ 1-2 pages



How does my academic 
experiences translate in the 

private sector?



Skills that you offer to employers
Skill Example

Strategy Designing an approach to problem in a 
lab

Project Management and analysis by 
the facts

Test your concept within a time frame and 
make refinements base on data (fact 
based decision making)

Communication Teaching a class, giving a presentation at 
a conference, writing a paper

Innovation Develop new technologies and obtaning
patents

Passion Being excited about your work always 
matters!



How do I communicate my 
uniqueness in my resume?



Bridge the communication gap
“Brevity is the soul of wit”,  Shakespeare “Same for resumes”,  Jason Levin 

1. Can you define the problem you are addressing in clear language? Why is this
problem worth addressing?

2. How did you use your technical expertise and analysis to attack this problem?

3.  What goals or results did you achieve from your efforts?



Validate your resume in the profession

1. Get input from professionals working in your sector of interest

2. Challenge yourself to find more descriptive language to simply your message

3. Can you explain your work in:
• 2 minutes?
• 1 minute?
• 15 seconds?



Lets look at some examples of 
CV transitions to Resumes



Resume Makeover – Case 1
“Post Doc with 3 page CV”



CV – Page 1 



CV – Page 2 



CV – Page 3 



How to condense from CV to 
Resume

1. Title 
2. Executive Summary
3. Date Order
4. Describe experience 

with accomplishments, 
research interests, skills 
embedded

5. Move education down

1. References
2. Non-essential 

papers
3. Technical skills that 

don’t refer to 
actions

4. Computer skills 
that don’t refer to 
actions



Resume – Page 1



Resume – Page 2



Resume Makeover – Case 1
“PhD with 3 page CV”



CV – Page 1 



CV – Page 2 



CV – Page 3 



How to condense from CV to 
Resume

1. Title 
2. Executive Summary
3. Describe research 

experience with clear 
language, 
accomplishments, 
research interests, skills 
embedded

4. Move education down

1. Objective
2. References
3. Non-essential 

papers
4. Technical Skills
5. Computer Skills



Resume – Page 1



Resume – Page 2



Key Takeaways

1. You have transferable skills for the private sector

2. “Resume” is French for “summary” so communicate
the essential:
• The problem you addressed
• Analysis taken 
• Goals and results achieved

3. Ensure your language is professional and understandable
• “It takes a village to build a resume” so do be afraid to 
reach out to people working in your sector of interest for
feedback

4. A resume is a living, breathing document. Revisit it every
6-9 months 

5. Have fun.  You will learn more about yourself.



Jason Levin
Vault.com
jlevin@vault.com


	“Lost In Translation”
	Hiring is increasing but finding qualified talent remains a challenge
	“Lost in Translation” - Overview
	CV v Resume – What does it mean?
	Slide Number 5
	Slide Number 6
	How does my academic experiences translate in the private sector?
	Skills that you offer to employers�
	How do I communicate my uniqueness in my resume?
	Bridge the communication gap�
	Validate your resume in the profession�
	Lets look at some examples of CV transitions to Resumes
	5D_Lost In Translation_KSTC_26 May 2011_Resume Makeovers_jlevin.pdf
	Resume Makeover – Case 1�“Post Doc with 3 page CV”
	CV – Page 1 
	CV – Page 2 
	CV – Page 3 
	How to condense from CV to Resume
	     Resume – Page 1
	     Resume – Page 2
	Resume Makeover – Case 1�“PhD with 3 page CV”
	CV – Page 1 
	CV – Page 2 
	CV – Page 3 
	How to condense from CV to Resume
	     Resume – Page 1
	     Resume – Page 2
	     Key Takeaways
	Slide Number 16


